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1. IlosicHuTEILHAA 32T CKA
1.1. Heapb u 3202494 AMCHUTIMHBI

Leabo Kypca MHOCTPAHHOIO sI3bIKa SBIAETCSA MpodeccruoHalbHAs MOATOTOBKA CTYJICHTOB
(dhopMUpOBaHHE y CTYJEHTOB HEOOXOIUMOW KOMMYHHMKATHBHOW SI3BIKOBOW KOMITETCHIIMH, a TaKXKe
BBICOKOT'O YPOBHS COIIMATBHOW U MPO(ECCHOHATLHOW aganTaiuy, 9YTo Ipeanoiaraet GopmMupoBaHue
BCECTOPOHHE PAa3BUTON JIMYHOCTH, CIIOCOOHOW OTBEYaTh HAa BBI30BBI COBPEMEHHOro oOIIecTBa U
HCIOJIb30BaTh 3HAHUS, YMEHUS U HaBBIKH, ITOJIyYEHHBIE B X0JI¢ O0yUYEHHUSI.

3apaum AUCIUIUIMHBL:

. pa3BUTh YMEHHE MHUCbMEHHOTO (UTEHHE, MMCbMO) U YCTHOTO (TOBOpPEHUE, ayTUPOBAHHE)
HMHOSI3BIYHOTO OOIIIEHUS,

. yMeTh coOWparh, o00pabaTeiBaTh H HHTEPIPETUPOBATH C  HCIIOJIB30BAHHECM
COBPEMEHHBIX HMH(OPMAIIMOHHBIX TEXHOJOTUH JTaHHBIC HA MHOCTPAHHOM S3bIKE, HEOOXOIUMBIE IS
(bopMHUPOBaHUS CYKICHUH 10 COOTBETCTBYIOIIUM COIUABHBIM, HAYYHBIM U 3THYECKUM MpodiieMam;

. OBJIAJICTh HaBBIKAMU MyOJUYHON pEeYN M apTryMEHTAIMH JJIs1 BEICHUS IUCKYCCUU;

. HAaY4YUTHCSl aHAIIM3UPOBATHh TEKCThI COLMAIbHO 3HAYNMOTO COAEPKaHUsI, aHHOTUPOBATh
U pedepupoBaTh HAYUHYIO JINTEPATYPY;

® Hay4yuTbCs CTPOUTh CBOE PEUYEBOE W HEPEUYEBOE IIOBEJACHUE B COOTBETCTBUU C
COLIMOKYIIBTYPHOM crienn(UKor CTpaHbl U3y4aeMoro s3bIKa;

. OBJIQJICTh HABbIKAMU MHUCHBMEHHOTO M YCTHOTO IE€PEBOJa TEKCTOB OOIIEKYIbTYpHOMI
HaIpaBJI€HHOCTH.

Pa3BuBatomias 1enp oOydeHus: MpeArnoiaraeT Takyl OpraHu3aluio o0ydyeHUs MHOCTPAHHOMY
SI3BIKY, KOTJIa YYUTBIBAIOTCS WHTEPECHI, WHIWBUIYAIbHO-TUYHOCTHBIE OCOOEHHOCTH M TOTPEOHOCTH
o0y4aemMoro, KOrja CTYACHT BBICTYNMAaeT KaK TOJIHOMPAaBHBIM y4YaCTHUK TIpolecca OOydeHus,
MIOCTPOEHHOIO0 Ha MPUHILMIAX CO3HATEIBHOIO TMAPTHEPCTBA U B3aUMOJECHCTBUS C APYTHUMH
CTYJIEHTaMU U C MpernojaBaTeiaeM. ITO BEAET K MHTEIUIEKTYaJIbHOMY Pa3BUTHIO JIMYHOCTH CTYJEHTA,
OBJIQZICHUIO UM ONPEACICHHBIMU KOTHUTHBHBIMU IMpPUEMaMU JUIsl OCYLIECTBJICHUS IMO3HABATEIIbHOMN
KOMMYHUKATUBHON  JCSATENBHOCTH, (DOPMUPOBAHHUIO  COIHUATBHO-JIMYHOCTHBIX  KOMIIETECHIIUMH,
Pa3BUTHUIO CaMOCTOSATENIBHOCTH CTYJIEHTA, €r0 TBOPUYECKONM aKTUBHOCTH, OPTaHU30BaHHOCTH, JIMYHOU
OTBETCTBEHHOCTH 3a pPe3yJlbTaT OOy4YeHMs, YMEHHIO paboTaTh B KOMaHIe. BocmurarenbHOU MLEIbIO
npu OOYYeHHH WHOCTPAHHOMY SI3BIKY SIBJISETCS (OPMUPOBAHHE Yy CTYACHTa MHPOBO33PEHHUS,
MPEIOIAraonero yBaKUTEIbHOE OTHOIIEHUWE K JAyXOBHBIM IIEHHOCTSIM CBOE€H CTpaHbl U

OOIIEKYJIbTYPHBIM OPUEHTHPAM.
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1.2. IlepeyeHb NJIAHUPYEMBIX Pe3yJILTATOB 00y4YeHHUsI 0 TUCIHUIIJIMHE, COOTHECEHHBIX C
HHIUKATOPAMH JOCTHKEHUS] KOMIIeTeH i

Komnerenuus
(Ko 1 HAMMEHOBAHUE)

Nupuxkaropsl
KOMIIeTeHIINH
(K0J1 1 HAMEHOBAHUE)

PesyiabTaTsl 00yyeHus

YK-4

CriocobeH npuMeHsTh
COBpPEMEHHBIE
KOMMYHHUKATHBHBIC
TEXHOJIOTHH, B TOM YHUCIIE
Ha UHOCTPAHHOM(BIX)
si3bIKe(ax), IS
aKaJeMUYECKOTO 1
npodeccuoHaIbHOTO
B3aUMOJICHCTBHUS

YK-41

Biageer cucremoit HopM
PYCCKOT0 JIUTEPATYPHOIO
sI3bIKa, POJIHOTO SI3bIKa U
HOpMaMM MHOCTPAHHOTO (-
bIX) sI3bIKA (-OB)

3HaTth:

- COCTaBHBIC 3JICMEHTBI TBOPYECKOIO
MOTEHIMAJla  YEJIOBeKa, OCHOBHBIC
HaTPaBIICHUS po(heCCUOHATTLHOTO

caMOpa3BUTUA, cCaMOpCaIn3aliu,

YK-4.2

Hcnosnb3yer
HH(POPMaIMOHHO-
KOMMYHHKAITIOHHBIC
TEXHOJIOTUH IIPH TTOUCKE
HE00X0AMMOM HHpOpMATUH
B IIPOIIECCE PEIICHUS
CTaHJIaPTHBIX
KOMMYHUKATHBHBIX 33/]1a4
Ha rOCyIapCTBEHHOM M
WHOCTPAHHOM (-bIX) sI3bIKaX

3HATE:
— cnenu(uKy apTUKYISALIUU 3BYKOB;
YTCHUE TPAHCKPUIIUU; OCOOECHHOCTH

WHTOHAIIMW, AaKIEHTyalluu ¥ pUTMa
HeWTpanpHOW  (OBITOBOM) peun B
WHOCTPAHHOM  SI3BIKE; OCOOCHHOCTH
MIPOU3HOLICHHUS, UHTOHALIUU u
aKIEHTyallud,  XapakTepHbIE A
chepol po¢eCCHOHATBHON
KOMMYHHKAITIH;

— 0a30ByI0 HEUTpalIbHYIO (OBITOBYIO) U
TEPMUHOJIOTHYECKYIO JIEKCHKY;

- 0azoBble rpaMMaTH4YeCKHe
KOHCTPYKUIUHU ¥ (OPMBI, THITUYHBIC IS
HEUTpaTbHOU (6BITOBOI) peun;
rpaMMaTH4ecKue  KOHCTPYKIUH |
bopmsl, npucyIue HOJBS3BIKY
CHEHUATBHOCTH;

—  cBOOOIHBIE M yCTOWYMBBIE
CIIOBOCOUYETAHUA,  (Pa3eoNOTUIECKHE
elMHUIIBI, XapakTepHble A chepsl
OBITOBOM u npodeccuoHanbHOM
KOMMYHHKAIIIH;

- OCHOBHEIE
CII0BOOOpa30BaHMS;
—KJIacCUpUKaLKo0  (QYHKIHMOHATBHBIX
CTHIICH peun u OCHOBHbIE
XapaKTePUCTUKH U OCOOCHHOCTHU
00MXO/IHO-TTUTEPATYPHOTO,
ouUIIHaTHEHO-IETTOBOTO,
CTWIIEH U
JUTEPaTypHI;
— HCTOpHIO, KYIBTYpY M TpPaaAULUU
CBOCH CTpaHBl M CTpaH H3y4aeMOro
A3bIKA

CIIOCOOBI

Hay4HOI'0
CTUISL  XYHOKECTBEHHOU

VK-4.3

CB00OOIHO BOCTIPpUHUMAET,
aHATM3UPYET U KPUTHUECKH
OIICHUBACT YCTHYIO U

Ymers:

— BBIAGSITH W XapaKTEPH30BaTh
npoOsieMbl COOCTBEHHOTO Pa3BUTHS,
dbopmynupoBaTh e




MUCBMEHHYIO JICTIOBYIO
nH(POPMAIIHIO HA PYCCKOM,
POIHOM M MHOCTPAHHOM (-
bIX) sI3BIKE (-aX)

npoecCHOHANBHOTO U JIMYHOCTHOTO
pa3BUTHS;

VYK -4.4 Baagern:

Benet nenoByro nmepenucky, | - HaBBIKAMU TMPUOOpPETEHUS YMEHUH U
YUUTBIBast 0COOEHHOCTHU 3HAHUH, OCHOBHBIMH npuéMaMu
CTHJIUCTUKHA OPUIMAGHBIX | IJITAHUPOBAHUS u peanu3anuu
1 HeO(PUIIMATBHBIX MHCEM, | HEOOXOAUMBIX BHUJOB JESTEIBHOCTH,
COILIMOKYJIbTYPHbIE CaMOOIICHKHU npodeccuoHambHOMI
paznuuus B popmare JIeSITEIbHOCTH; MOIX0JIaMHU K
KOPPECHOH/ICHIIUU Ha COBEPILICHCTBOBAHUIO TBOPYECKOTO
rocy1apCTBEHHOM (-bIX) U MOTEHIIKaa.

WHOCTPAHHOM (-bIX) sI3bIKaX

YK-4.5 YMmerh:

Bener ycTHbIe €10BBIE
pa3roBOpHI HA
TOCYJapCTBEHHOM U
WHOCTPAHHOM (-bIX) sI3BbIKaX

— mudPpepeHINPOBATh HHOSI3BIYHYIO
JICKCHKY TI0 chepam MPUMEHEHUS
(meiiTpasibHast / OBITOBAS,
oOmieHay4Hasi, opuIUaIbHO-AEN0Bas,
TEPMHHOJIOTHYECKas);

— COOTHOCHUTH SI3BIKOBBIC CPEICTBa C
KOHKPCTHBIMU IIOBCCIHECBHO-
OBITOBBIMU CUTYAIUSIMH, YCIOBHSIMHU U
HesIMA, a Takke ¢  HOPMaMH
npoeCCUOHATBHOTO peueBoro
IIOBCACHUA, KOTOPBIX
NPUICPKUBAOTCS HOCUTEIH SI3bIKA;

— paboraTh c/Han TEeKCTaMU
CTPAHOBEIYECKOM, OOLICHAyYHOU U
po¢eCCUOHAILHON HAMPaBJICHHOCTH B
[esIX  aJeKBAaTHOW  HHTEpIpeTaIiu
MIPOYUTAHHOTO MaTepUAIIa;

— MOHUMATh
MOHOJIOTHYECKYIO/THaTOTHYECKYIO
pedb, B  KOTOPOH  HCIIOJIb30BAaHbI
HauOoJiee ynoTpeOuTeNbHbIE JIEKCUKO-
rpaMMaTHYeCKHe KOHCTPYKIIUH,
XapaKTCPHBIC OJI1I KOMMYHUKATUBHBIX
CUTyalluii TIOBCEHEBHO-OBITOBOTO H
MpoeCCUOHAIIBHOTO OOIICHHS;

— NIOHMMATh " IIPaBUJIBHO
MHTEPIPETUPOBATH HUCTOPUKO-
KYJIbTYPHbIE SIBJICHUS CTpaH

M3y4aeMoro s3blka, pa3dupaThCsi B
00111eCTBEHHO-TIOTUTUYECKUX
MHCTUTYTaX 3THX CTPaH.

VK-4.6
JleMOHCTpHpYeT YMEHHE
BBITIOJTHSATE TIEPEBOJT
TEKCTOB Pa3IUIHOTO
00BEMA U CTUIIUCTUKH C

Baanern:
- 0a30BBEIM HA0OpOM  JIEKCHKH
(HeTpampHOI / OBITOBOH,

oOlIeHayYHOH W TEPMHUHOJIOTUYECKOU
HAIPaBJIEHHOCTH); SI3BIKOM  Pa3HBIX




WHOCTPAHHOTO (-bIX) Ha KAQHPOB HAYYHOH W  CIPaBOYHOM
TOCy/IapCTBEHHBIH S3BIK, a TuTepaTypel  (CTaThbH, MOHOTpaduw,
TaKXe C TOCYIapCTBEHHOT0 | OFOJIJICTEHU M Apyrasi TOKyMEHTAIINs);
Ha MHOCTPAHHBIN (-bIe) A3bIK | — 0a30BBIM HAOOPOM TPaMMATHUECKUX
(-m). KOHCTPYKIIMH,  XapaKTepPHbIX  JUIs
OBITOBOI, oOuieHay4HON U

CHeNHaIbHOM JTUTEPaTypHI,

— HaBBIKaMH YTeHUS (IIPOCMOTPOBOTO,
03HaKOMUTEIILHOTO, MIOUCKOBOTO,
M3Yy4Yalollero);
- OCHOBHBIMH BUJIAMHA
MOHOJIOTUYECKOTO  /AMaJIOrHYECKOro
BBICKa3bIBaHUS OBITOBOTO,
00IIeHayYHOTO U TPO(ECCUOHATLHOTO
XapakTepa;

— mpuemMamu  pedepupoBaHUS U
AHHOTHPOBAHUS TEKCTOB
poQeCCHOHAIBHON HAIIPaBJICHHOCTH;
- MEePEeBOTYECKIMHU HaBBIKAMHU
(ycTHBI/  THCHMEHHBIH  TEPEBOJ
TEKCTOB npoecCHOHATBLHON
HAIPaBJICHHOCTH);

— METOJMKOW M IpUEMaMH IEepeBOJa
(pedeparuBHOTO, TOCITIOBHOTO);

— HaBBIKAMH M METOAMKOW TIOMCKa

CTPaHOBEYECKOM u
npodeccuoHanbHOM uHpOpManuy,
HOJIb3YSACh PA3JIMYHBIMU HCTOYHUKAMU
(B TOM qucie, pecypcamu
nH(pOpMaIMOHHO-
TEJIEKOMMYHUKAITTOHHON cetn
WnTtepHer);

— TIHCbMEHHOM (¢opMoil s3bIKa B
pamMKax, 00s13aTeNbHBIX JUIs

OCYIIECTBJIEHUSI  MPOPECCUOHATBHBIX
GyHKIMH W HayyHOH JAeATelNbHOCTU
(Hamucanue TE3HUCOB, cTaTew,
pedeparoB, aHHOTaUMH, JOKJIAJIOB,
pereHs3ui, u T.11.);

— OCHOBaMH MNyOJIMYHOW peun U
0a30BbIMM  IPUEMaMU  OPATOPCKOIO
HCKYCCTBa.

1.3. MecTo tucuMIIMHBI B CTPYKTYpe 00pa3oBaTeI1bHOM NPOrpaMMbl

JucuumnuHa (Mooyns) «JlenoBoii HHOCTPAaHHBIN S3BIK» OTHOCUTCS K 00s3aTeNbHON YacTu 0J0Ka
JTUCITUTIINH y4eOHOTO TUTaHa.
JI71ist OCBOEHUS TUCITUTLIMHBI HEOOXOMMBI 3HAHUSI, YMEHHUS M HABBIKK B TOM 00beMe, KOTOPHIi
MPelyCMOTPEH HOPMAaTUBHBIMU TPEOOBAHUSIMHU 10 MHOCTPAHHOMY SI3bIKY Mporpamm OakajaBpHara.
B pesynpTaTe OCBOCHHMS OUCHMILIUHBI (OPMUPYIOTCS 3HaHWSA, YMEHHS M HaBBIKH,
HEO0OXOIMMBIE /ISl PacIIUPEHUs] KPyro3opa CTYIEHTOB, MOBBIIEHUS YPOBHS UX OOILIEH KYyIbTYphl U
o0pa3oBaHMsl, a TAKXKE KyJIbTYpPbl MBIIIJICHHS, OOIIEHUS U PEUH.



2. CTpyKTYypa AMCHMIJIHHBI
OO6mmas TpyI0€MKOCTh TUCHUIUTHHBI cocTaBisieT 3 3.¢., 108 akagemuueckux vaca (oB).

CTpyKTypa AMCHMILIMHBI I 04YHOH (opMbI 00ydYeHHs

O0beM IUCHUIUIMHBI B (OpME KOHTAaKTHOM paboThl 0OydYaroImUXCS C MeJarornyecKuMu
paboTHHKaMu W (WIM) JHMIAMH, TPUBJICKAEMBIMH K pealn3auud 00pa30BaTeNbHONW MPOrpaMMBbl Ha
MHBIX YCJIOBHSIX, IPU MPOBEICHUH YUEOHBIX 3aHATUH:

Cemectp | Tum yueOHBIX 3aHATUI KomnnuectBo
4acoB
1 [IpakTHyeckue 3aHsATUSI 30
Bcero: 30

O06beM TUCHUIUTMHBI (MOIYIIsI) B JOpPME CaMOCTOSATEILHON pabOThl 00YIAIOUTUXCSI COCTABIISET
78 akanemuueckux yaca(oB).

CTpyKTypa JUCHUILIMHBI J1JI51 04YHO-3204HOI (popMBbI 00yUeHUA

O0beM IUCHUIUIMHBI B (OpME KOHTAaKTHOM paboThl OOyYaIOIIUXCS C MeJaroruyecKuMu
paboTHUKaMu ¥ (WIK) JUIIAMH, TPUBIEKAEMBIMH K peaTu3allid 0O0pa3oBaTEIIBHON MpPOrpaMMbl Ha
MHBIX YCJIOBHSIX, IPU MPOBEJICHUH YU€OHBIX 3aHSATHUI:

Cemectp | Tun yueOHBIX 3aHATUI KonuuectBo
4acoB
1 [IpakTrueckue 3aHaTHs 24
Bcero: 24

O6beM AuCHUILTUHBL (MOYJIs1) B JOpME CaMOCTOSTENIbHON paboThl 00YJAIOIIUXCS COCTABISET
84 akanemuueckux yaca(oB).

CTpyKTypa AMCHMILIMHBI JIS1 3204HOH GopMbl 00yUeHus:

O0pvemM pucuumIuMHBL B (popMe KOHTAKTHOM paboThl OOydaroOmMXCsl C MeJarorn4ecKuMu
paboTHUKaMu M (WJIK) JUIAMM, TPUBJIEKaEMbIMM K peaju3aluu o0pa3oBaTENbHON NporpamMMmbl Ha
UHBIX YCIIOBHSX, IPH TPOBEACHNUHU YUEOHBIX 3aHATHI:

Cemectp | Tun yueOHBIX 3aHATHI KomuuecTBo
4acoB
1 [IpakTrueckue 3aHATHs 12
1 KonTposb 9
Bcero: 21

O6beM AUCHUILTUHBL (MOIYIIs1) B pOpME CaMOCTOATENIbHON paboThl 00YJAIOIIHUXCS COCTABISAET
87 akamemuueckux yaca(oB).

3. Coeprxanue U CUUILIMHBI

Ne | HaumeHoBaHue pasaeaa | Cogep:xkanue

AUCHUTLINHBI
1. [ Human Resource | OcHoBHBIE TIOHATHS B c(epe yMpaBlICHHUs] TMEPCOHAIOM.
Management. Human | YenoBeueckuii  kanutan  (YETOBEYECKHE  PECYPCHI).

capital. The 4 Ps of HR. | I'naBubie TeHaeHnuu u Bo130BbI B YII.
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Major trends and | I pammamuxa: Present Tenses
challenges in HR

2. | Organizational  Structure | Ctpykrypa opranu3anuu. [Iporiecc Halima U €ro dTarbl.
and Recruitment I'pammamuxa: Past Tenses

3. | Pay and Benefits Omutata Tpyaa. Buabl koMrieHcanuy.

I'pammamuxa: Future Tenses
4. | lIssues in the Workplace. | [Ipobaemsr Ha pabodyeM MecTe U CriocoObl MX pa3pelICHHs.
Conflicts. Layoffs I'pammamuxa: Types of questions
5. | Employee retention | Ctparerun yaepxaHusi COTPYIHHKOB.
strategies. Employee | I pammamuxa: Reported speech
turnover.
6. | Management Styles. | Ctuiu yrpaBienus rnepcoHaaoMm. MoTuBanus
Motivation I'pammamuxa: Modal verbs
7. | Telephoning: making and | TenedoHHble mEperoBOpsl: Kak OTBETUTh Ha 3BOHOK,
taking calls, messages, | mepenarb/oCTaBUThL  COOOIICHHE,  IMOJYYUTH/YTOYHHTH
checking, clarifying, active | cBeneHusi, JOroBOpUTHCS O BCTPEUE, BBIPA3HUTH KAIO0Y.
listening, arranging a | /pammamuxa: Passive
meeting, and complaints.
8. | Emails: internal, and | lenoBass  mepenucka MO  AJIGKTPOHHOW  TIOYTE:
commercial. Customer | opunmanbusie, noayoduiHraibHbe, BHYTPSHHHE U Jp.
issues, arranging a | cooOIIeHHST; pacChLIKA.
visit/meeting. I'pammamuxa: Conditionals
9. | Meetings and negotiations | JlenoBbie eperoBopbl, COOpaHUs M BCTPEUU: OpraHU3aIus,
3THKET, PErJIaMEHT.
I'pammamuxa: Relative clauses

10. | Making Presentations [MpaBuna PPT npesenTanuu. Onucanue rpaguKoB.
I'pammamuxa: Adjectives and adverbs. Degrees of
comparison

11. | HR Strategy and Planning | Ctparerus komnanmu wu crparerus YII. OcHoBHBIC

CTpaTernyeckue MPeuMyIiecTBa KOMIAHUM. [ pammamuxa:
Countable and uncountable nouns

12. | Workforce planning: | Ctpaterndeckoe riaHUPOBaHUE KAJPOB: KOTHMYCCTBEHHBIC
guantitative and | u pyHKIIMOHATBHBIE (IPOU3BOICTBEHHBIC) METO/IBI.
operational methods. I'pammamuxa: Make, do, have, get

13. | Hiring: internal and | [Togbop mepconana. BHemHre U BHYTPEeHHUE MCTOYHUKH.
external. Contingent | Kontunrentnas paboras cuia. OObsiBIEHHE O BaKaHCHH.
workforce. Job ads. Career | SIpmapku Bakancuii. [louck W HaéM COTPYIHHKOB Ha
fairs. Executive search. PYKOBOISIINE JTOJDKHOCTH.

I'pammamuxa: Infinitive

14. | Building an  Employer | Co3ganue OpeHna u peryTainuyd KOMIIaHUH-Pab0oToaaTeNs.
Brand I'pammamuxa: Gerund

15. | Candidate Selection. | Ot6op kaHmuaaroB. Pucku. AHamu3 BakaHCHH C TOYKH
Recruiting  risks.  Job- | 3penust ¢yHKmuit u 3amady. ApXUTEKTypa BaKaHCHHU.
position-employee. Job | I'pammamuxa: Pronouns
Architecture. Content and
Purpose of Job Analysis.

16. | Training courses: fields of | Tpenunru: noaxonel, MIaHUpPOBaHHUE, chepbl MPUMEHEHNS,

application,  approaches,
methods, planning and
development of a course.
Formal VS informal

paspaboTtka u mpoBenenue. DopmanbHOe U HEPOPMATHEHOE
o0yuyeHHe nepcoHania.
I'pammamuxa: Determiners
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learning

17. | Performance management. | Onenka pe3ynbTaTUBHOCTH U 3(P(EKTUBHOCTH Tpy[a.
BARS. Performance | Cxema oOneHKH TOTEHIMaNa COTpynHuKa. KapbepHbie
potential grid.  Career | BO3MOXXHOCTH, TPACKTOPHS U POCT.
paths/ladders I'pammamuxa: Articles

18. | Work-life balance. | Pabouee Bpems, rpaduk pabOThI, peKHUM TpyJa U OTABIXA.
Working hours. Flexible | Ctpykrypa kommanuu W opraHusamus — pabodero
working structures. | mpocTpancTBa. YnaneHHas pabora, pabora ¢ THOKUM
Teleworking. Spaces and | rpadgukom u T.1.
structures. Non-territorial | / pammamuxa: Linking words
workplace.

19. | Social Media in HR. Web | Coumansabie cetn u ux poias B YII. [Toaxomasl k aHanu3y
2.0. Social network | maHHBIX M3 coIceTell M NMPUMEHEHHE €ro pe3yabTaToB B
analysis. Ways of SM | kaxpoBoii momuTHKE.
usage. I'pammamuxa: Phrasal verbs

20. | HR-IT. Expert systems and | Uadopmanonabie cuctemMbl W pemeHus st YL
user  systems. Human | Tenaennuu B pazsutuu copra ais YII.

Capital Management | 7 pammamuxa: Phrasal verbs
Software: modern trends.

4. O0pa3oBaTe/ibHbI€ TEXHOJIOTHH
I[JI?I IMPOBCACHUA y‘~I€6HI)IX 3aHSITHUI 110 JUCHUITIIMHE HCIIOJIB3YIOTCA pas3siin4YHbIC
oOpa3oBaTenbHble TeXHOJOTUU. J[1s opraHuzanuu y4eOHOro mpoliecca MOXKET ObITh HCIOIb30BAHO
AJIEKTPOHHOE 00ydYeHue U (W) JUCTAaHIIMOHHBIE 00pa30BaTEIbHBIE TEXHOJIOTHH.

5. OneHka NJIAHUPYeEMBbIX pPe3yJIbTATOB 00y4eHUs!

5.1 CucreMa oleHUBAHUA

®opmMa KOHTPOJIS Makc. KoJM4ecTBO 0aJ1710B
3a oauy|Bcero
paboty

Texymuil KOHTPOJIb:

- oIpoc 5 6annos 30 6amnoB

- yyacTHe B IUCKYCCHUU Ha CEMHHApe 5 6annos 10 6annos

- BBITIOJTHEHUE CaMOCTOATENbHON paboTel |10 Gamios 10 6ammoB

- KOHTpOJIbHas paboTa 10 Ganos 10 Ganos

IIpomexxyTouHas arrecranus 40 6annos

3amra mpoekTa \  BBICTYIUICHHE C

Mpe3eHTaluen

Htoro 3a cemectp 100 6ammoB

9K3aMeH

ITosrydeHHBI COBOKYIHBIN pe3ylbTaT KOHBEPTUPYETCS B TPAJIULIMOHHYIO LIKATY OLIEHOK U B
1Kaity oueHok EBpornelickoil cucteMsl nepeHoca u HakorieHus kpenutoB (European Credit Transfer
System; nanee — ECTS) B COOTBETCTBUM ¢ TaOIUIICH:
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IITxana
100-6ammpHas mkana | TpaguninoHHas nikana ECTS
95 -100 A
83 o4 OTJINYHO B
68 — 82 XOPOIIIO 324TEHO C
56 — 67 D
5055 YJIOBJICTBOPUTEIIEHO E
20-49 FX
0_19 HEY/IOBJICTBOPUTEILHO HE 3a4TEHO F

5.2 Kputepun BbICTaAB/IEHUS OLEHKHU 1O JUCIUIJINHE

Banaepl/
Ixana
ECTS

Onenka no
JTUCHUIIINHE

Kpurtepnn oneHKkHu pe3yabTaToB 00y4eHHUsl 0 AUCHUILINHE

100-83/
AB

OTJIMYHO/
3a4TEHO

BeicTaBisieTcst 00ydaronieMycsi, eCJii OH INIyOOKO M IIPOYHO YCBOWII TEOPETUUESCKUI U
NPaKTUYECKUI MaTepHall, MOXKET IIPOASMOHCTPHPOBATh 3TO Ha 3aHATHSX U B XOIC
NPOMEXKYTOYHOU aTTECTaLUH.

OO0y4aromuiics HCYEPIBbIBAIOIIE U JIOTHYECKU CTPOHHO M3JlaraeT y4eOHbIH MaTepHall,
YMeEET yBS3bIBATh TEOPHIO C IPAKTHKOM, CIIPABISIETCSI C PEIICHUEeM 3a1a4
npodeccroHabHOI HaNPaBJIeHHOCTH BBICOKOTO YPOBHSI CIIOKHOCTH, MPABUIILHO
00OCHOBBIBACT IIPUHSATHIC PEIICHUS.

CB00OIHO OpUEHTHPYETCS B yueOHOM 1 NpohecCHOHANIbHOM TUTepaType.

OreHka 1o JUCIUIUIMHE BBICTABISAIOTCS 00yJaroImeMycs ¢ y4€TOM pe3yIbTaToB
TEKYIIEeH W IPOMEXYTOYHOH aTTeCTAITIH.

Kommnerennmu, 3akperui€éHHbIE 32 TUCIHIUTHHON, CPOPMHUPOBAHBI HA YPOBHE —
«BBICOKHI.

82-68/

xoporro/
3a4TCHO

BeicraBnsercst oOy4aromeMycs, €Cii OH 3HAeT TEOPETUIECKUH U MPAKTHIECKAH
MaTepHal, FPaMOTHO U M0 CYIIECTBY U3/1araeT ero Ha 3aHATUAX U B XOJ€
MPOMEKYTOYHON aTTECTAllUU, HE IOMyCKasl CyIECTBEHHBIX HETOYHOCTEM.
OOyuaronuiicst MpaBMIILHO IPUMEHSET TEOPETHYECKNE TTOJI0KEHUSI IPU PEILICHUH
MPaKTHYECKUX 3a/1a4 Npo(hecCHOHAbHOM HANPaBISHHOCTH PAa3HOTO YPOBHS
CII0)KHOCTH, BJIa/IeeT HEOOXOAUMBIMH JJIsl 3TOT0 HABBIKAMH M MPUEMaMH.
JlocTaTOYHO XOPOIIO OPHEHTUPYETCS B yueOHOI U podecCHOHAIBHON JINTepaType.
OrieHKa Mo JUCLUIUINHE BBICTABIIIIOTCA 00y4aromeMycs ¢ y46TOM pe3yIbTaToB
TEKyLIeH U IPOMEXYTOUHOM aTTECTALIMHU.

KomnereHnny, 3aKperuiéHHbIe 3a TUCIUIITMHON, CHOPMUPOBAHBI HA YPOBHE —
«XOPOIINIY.

67-50/
D,E

YOBJIETBO-
putensHo/
3aYTEHO

BericraBnsercst oOyuaromeMycs, €l OH 3HaeT Ha 0a30BOM ypOBHE TEOPETHUECKHUI 1
MPaKTHYECKUIT MaTepuall, JOIyCKaeT OT/ASNIbHbIE OIIMOKH ITPU €r0 M3JI0KEHHH Ha
3aHATHSX U B X0ZI€ NPOMEKYTOUYHON aTTECTALUN.

OOy4aronuiicst NCTIBITHIBACT ONIPECIEHHBIE 3aTPY/THEHHUS B IPUMEHEHUH
TEOPETHUYECKNX MOJIIOKEHNH NTPH PEIICHUH NMPAKTHUECKHUX 3a7a4 MPoQecCHOHATbHON
HaIpaBJIEHHOCTH CTaHIAPTHOTO YPOBHS CIIOKHOCTH, BJIaJIeeT HEOOXOIUMBIMH IS
3TOro 6a30BHIMH HaBBIKAMU U MIPHUEMAMHU.

JleMOHCTpHpYeT N0CTaTOYHBII YPOBEHb 3HAHUS Y4eOHOH JTUTEpaTyphl 110 TUCIUIUINHE.
OrieHKa M0 JUCHUIUINHE BBICTABILIIOTCS 00yJaromeMycs C y96TOM pe3ylIbTaToB
TEKyLIeW U IPOMEXYTOUHOM aTTECTALIMHU.

Kommerenmum, 3akperiéHHbple 3a JUCIUTUTMHON, cPOPMHUPOBAHBI HA YPOBHE —
«JIOCTaTOYHBIHY.

49-0/
F,FX

HEYJIOBJICT-
BOpHTEIBHO/
HE 3a4TCHO

BericraBnsiercst oOydaronieMycs, €l OH He 3HaeT Ha 6a30BOM ypOBHE TEOPETHYECKUI
W NIPaKTUYECKUI MaTepHal, JI0IycKaeT rpyOble OIIMOKH IIPU €ro M3JI0)KEHHH Ha
3aHATHUSIX U B XO1€ IPOMEKYTOUHON aTTeCTallUU.

OOyyaronuics NCTIBITHIBACT CEPhE3HBIE 3aTPYAHCHHS B IPUMEHEHUN TEOPETHUECKUX
TIOJIOKEHHH NPH PEIICHUH NMPAKTHYECKHUX 337124 MTPOQEeCCHOHANBHON HAalPaBICHHOCTH
CTaH/IapPTHOTO YPOBHS CII0)KHOCTH, HE BJIaJieeT HEOOXOIUMBIMH JUIS 3TOTO HaBBIKAMH 1
IpUEMAMH.
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Bamasl/ | Ouenka mo Kputepuu oueHku pe3yjbTaToB 00y4eHUsl 10 JUCUUIJIMHE

Ixana | AucOMIINHE
ECTS

JleMoHCTpHpYeT (parMeHTapHbIC 3HAHHUA yIeOHOM IUTEPaTypHl IO TUCIIUIIINHE.
O1eHKa M0 AUCIMIUIMHE BBICTABILIFOTCS 00yJaronieMycs ¢ y4éTOM pe3yIbTaToB
TEKyLIEH U IPOMEXKYTOUHOM aTTECTALIMH.

KomnereHnuu Ha ypoBHE «JOCTaTOUHBINY, 3aKpEIUIEHHBIE 3a JUCLUIUIMHON, He
c(OpMHUPOBaAHBI.

5.3 OueHounble cpeacTBa (MaTepuajbl) JIs TEKYHIEro KOHTPOJISI yCIeBaeMOCTH,
NMPOMEKYTOUYHOI aTTeCTANMHN 00yYAIOIIMXCS M0 JUCHUIIHHE

Texymuil 1 IpOMEKYTOUHBIM KOHTPOJIb YPOBHS 3HaHUMN CTYJIEHTOB BKJIIOYaeT: 1) peryispHbie
YCTHBIE OIPOCHI, IMOKA3BIBAIOIINE IOHUMAHUE CIELUAIBHOIO TEKCTa, YMEHHE PACCYXkJAaTh B paMKax
M3y4aeMOl TeMbl; 2) BBINOJIHEHHUE IOMAIIHUX 33aJJaHUl; 3) BBINOJIHEHUE CTYACHTaMU TPEHUPOBOYHBIX
YIOPaXHEHUH 110 JIEKCHKE, IPaMMaTHUKE M CHUHTAaKCUCY CaMOCTOSTEIBHO M IOJA KOHTPOJIEM
npenojanatens; 4) yCTHbIE 1OKIa/Abl U MMCbMEHHbIE aHHOTALIUU CTaTeMH.

KOoHTpOJIb NOATOTOBKY 110 HHOCTPAHHOMY S3bIKY OCYLIECTBIISETCS B MIMCbMEHHOM U B YCTHOM (opme,
IIPOBEPSETCS] KaueCTBO KOMIIETEHIMI M MX COOTBETCTBHE YPOBHIO NMOATOTOBKHU CTyJEHTa. POpMbI
KOHTPOJISI BOCIIPOM3BOJAT CHUTyallUW YTEHHUS, ayJUpOBaHMs, YCTHOM peun M mHcbMa, Haubosee
TUIIMYHBIC IS PA3HBIX BHJIOB OBITOBOTO, O(HUIMAIHHO-IEIOBOTO U POPECCHOHATBHOTO OOIICHHS.

Tekymuii KOHTPOJIb 3HAaHUH CTYAEHTOB MPOBOAMTCS TOITANHO (KaK IIOCJIE OCBOEHUS
OTJENbHON TEMbI, TaK M IOCJE IMPOXOXKICHHUS BCEro MOJAYJS) U NPEACTaBIAET COOOH OTYETHOCTh
CTY/IEHTOB 32 CJICAYIOLINE BUIbI paboOT:

® KOHTpOJIbHBbIE (ITMCBMEHHBIE) pabOThl CTYJIEHTOB B ayAMTOpHOE BpeMs (1o Haubosee
Ba)XHBIM T€MaM I'PaMMAaTHUKH, JIEKCUKH);

® TeCcTUPOBaHUE (IUCHMEHHBIE U 3JIEKTPOHHBIE JIEKCUKO-TPAaMMaTHUYECKHUE NTPOBEPOUHbIE
3a/1aHus HeOOJIBIIOT0 00bEMA IO MPOIIEHHBIM aCIIEKTaM IIPOrPaMMBI);

® KOHTpOJbHBIE arTecTanuu (YCTHBIH ompoc / cobecenoBaHue / KOJJIOKBUYM) I10
npoiiieHHOMYy Matepuany U3 y4eOHOW, NpoQecCHOHAIbHOM M CHpPaBOYHOU
JUTEpPaTyphl, NIEPUOANYECKUX U3TaHUIA;

® UHAMBHJIYalbHAs BHEAYAMTOpPHAs CaMOCTOsTEIbHAas padoTa CTYyAEHTOB (IO acmeKTam
rpaMMaTUKH, TEMATUYECKOM JIEKCUKU; HalMCaHUE aHHOTAIUM, 3CCe U JIp. MTUChbMEHHBIX
pabor);

® YCTHOE paccykJeHHe Ha OCHOBE IPOYUTAHHBIX TEKCTOB U JIPYIrMX MaTepuayoB (BHIEO,
aynuo) u3 yueOHOU, mpoecCHOHATIbHON U CIIPABOYHOMN JTUTEPATYPHI, MEPUOTUIECKUX
WU3IaHUI;

® [IOATOTOBKAa  NPE3EHTALMI/OKIA0B  Ha  MpodeccrnoHalbHO-OPHUEHTUPOBAHHbIE
TEMaTHKU;

® ayIUpOBaHME TEKCTOB NPOQECCHOHATIBHO-/IETOBOM HANpPaBIEHHOCTH (JUaJIOTOB,
UHTEPBBIO, JIEKIHiT);

e arTecTallMsi MO HWTOTaM NPAKTHYECKUX 3aHATUN (TOCEIaeMOCThb, IMOATOTOBKAa K
3aHATHSAM H T.11.).

Hrorosast nmucrMeHHas pa60Ta M0 BCEM acCIICKTaM JICKCMKH U TpaMMAaTHUKH IMPAKTHYCCKOIO
Kypca TMpOBOAUTCS B KOHIIE CEMECTpa M MMEET LENbI0 OIpe/elieHHe CTENeHH M KauecTBa YCBOCHHS
CTyJIEHTaMH KOHIIETITYaJIbHOTO COJIepKaHuUsI 00111e00pa30BaTEIIbHOTO MOTYJISI / MOy IEH.

! [IpuBoasTCS MpEMEPHI OLEGHOUHBIX CPEACTB B COOTBETCTBHH CO CTPYKTYpPOH AUCLMIUIMHBI U CUCTEMON KOHTPOJIS: BAPHAHTHI TECTOB,
TEeMaTHKa MHCbMEHHBIX paboT, MPUMEphl SK3aMEHALMOHHBIX OUJICTOB, THUITOBBIC 33134, Keichl U T.. OLEHOYHBIMU CPEACTBA JOKHBI
ObITh OOecredeHbl Bce (OpMBbI TEKYILIEro KOHTPOJIS U MPOMEKYTOUHON aTTectauu. OHU JIOJDKHBI OBITh OPHEHTUPOBAHBI HE TOJIBKO Ha
MIPOBEPKY CHOPMHUPOBAHHOCTH 3HAHUM, HO TAKXKE YMEHHUH U BIIAJICHUH.
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B mpotiecce Tekymiero u nmpomMeKyro4yHOro KOHTPOJIS MO BCEM BBIIICNEPEUUCICHHBIM BUAAM
paboT mpoBepseTcsl KauecTBO C(HOPMHUPOBAHHBIX SI3BIKOBBIX HABBIKOB U YMEHHH M UX COOTBETCTBHE
TpeOOBaHUSAM YPOBHSI BJIAJICHUS MHOCTPAHHBIM SI3BIKOM, HE HWKE A2, T.. HAJIWYHE S3BIKOBOH M
KOMMYHUKATUBHON KOMIIETEHIIUU, JOCTATOYHOM JUIsl MajdbHEHIeH ydeOHOM NMesATeIbHOCTH, a TakkKe
JUTSL OCYIIECTBIICHUS SI3BIKOBBIX KOHTAKTOB Ha MPO(hecCHOHAILHOM YPOBHE.

OneHka 3HaHUN IPOU3BOAUTCSA 110 HUKECIIETYIOIIUM KPUTEPUSIM.

Texywuii koHmpoab

[lpy olEHWBaHWHM YCTHOTO OMNpPOCA, Y4YacCTHS B JUCKYCCHHM M KOHTPOJIbHBIX paboT Ha
MIPAKTUIECKOM 3aHATUU YIUTHIBAIOTCS:

- CTETIeHb PACKPBITHSI COJICPIKAHHSI MaTepUaa;

- CTENICHb OBIIAJICHUS IPOUIEHHBIM JIEKCUKO-TPAMMATHYECKUM MATEPUATIOM;

- HM3JIOKEHWE Marepuana (IpaMOTHOCTh PEYH, TOYHOCTh HCIOJB30BAHUS TEPMUHOJOTHH H
CUMBOJIMKH, JJOTHYECKAs ITOCIICIOBATEILHOCTD U3JI0KEHUSI MaTepraa;

- c(OPMHUPOBAHHOCTh U YCTOHYHMBOCTD UCTIOIB3YyEMBIX YMCHUH M HAaBHIKOB.

[Ipu onleHUBaHUM dCCe, AHHOTALUH, TOKJIAJI0B YYUTHIBACTCS:

- MIOJTHOTA BBIMIOJTHCHHON pa0OTHI (3a/1aHKE BBITIOJHEHO HE MOJIHOCTHIO W/WITH JTOTYIICHBI JIBE U
OoJiee OMMOKK WM TPU B 00JIee HETOYHOCTH);

- 000CHOBAHHOCThH COJICp)KaHUS M BBIBOJOB PaOOTHI (3aJaHHME BBIMIOJHEHO ITOJIHOCTBHIO, HO
000CHOBaHHUE COICPIKAHUS M BHIBOJIOB HEJIOCTATOYHBI, HO PACCY)KIICHHSI BEPHBI);

- paboTa BBINIOJHEHA MOJIHOCTHIO, B PACCY)KICHHSIX M OOOCHOBAaHMHM HET IPOOEIOB WIIH
omKOOK, BO3MOXKHA OJIHA HETOYHOCTb.

Ilpomesicymounas ammecmayus ( 3auem ¢ oyeHKo)

[Tpu oLleHUBaHUU CTETIEHU BBIIIOJIHEHUS 33aHUS MJIM OTBETOB YUUTHIBACTCS:

- MaTepuai He OCBOEH, 3HAaHHE HOCUT ()parMEHTapHBIN XapakTep, Haluuue rpyobix omMOOK B
OTBETE;

- MaTepuaj OCBOEH YaCTUYHO, JOMYILIEHO He Ooiee ABYX-TPEX HEJI0UETOB;

- MaTepuall OCBOEH MOYTH IOJHOCTBIO, JOMYIIEHO He Oojiee OJHOrO-ABYX HEIO0YETOB, HO
oOyuaronuicsi cMor Obl X UCIPAaBUTh CAMOCTOSITENIBHO;

- MaTepHajl OCBOEH MOJIHOCTBIO, 3aa4l Kypca BbinojHeHsl Ha 100 %.

6. YueOHo-MeTOoqMYeCKOEe M MHPOPMALIMOHHOE O0ecTiedeHHe TUCIIUTIINHBI
6.1 CnucoOK HCTOYHHKOB H JINTEPATYPbI
OCHOBHBbIE:

1. Tlepmmna E. FO. dunaHcoBas 5KOHOMUKA. AHTIIMHACKUH SI3BIK JUIE MAarucTpoB [ DIEKTPOHHBIH
pecypc] : yaeb. mocobue / E. 1O. [lepmmna. - 2-e u3z., crep. - Mocksa : ®nunTa, 2012. - 89 c. -
ISBN 978-5-9765-1382-2. - Tekcr : anexkTpoHHbIi. - URL:
https://znanium.com/catalog/product/455596

2. AHramiickuit s3eIk A akagemuueckux 1eneid. English for Academic Purposes : yaebHoe
nocobue 11 6akanaBpuata u maructpatypsl / T. A. bapanosckas, A. B. 3axapona, T. b.
ITocnenoga, FO. A. CyBoposa ; noxg pegakuueii T. A. bapanosckoil. — Mockaa :
MznarensctBo IOpaiit, 2019. — 198 ¢. — (bakanaBp u maructp. AKageMUYecKuii Kypc). —
ISBN 978-5-9916-7710-3. — Tekcr : anexktponHslit // IBC FOpaiir [caiit]. —
URL:https://biblio-online.ru/bcode/433465
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3. Mensiino, B. B.Akanemudeckoe muceMo. Jlekcuka. Developing Academic Literacy : yuebHOe
nocobue 11 6akanaBpuata u maructpatypsl / B. B. Mensiino, H. A. Tynsakosa, C. B.
YyMHIKHUH. — 2-€ U37., UcTIp. U aomn. — Mocksa : M3narensctBo HOpaiit, 2019. — 240 c. —
(bakanaBp u maructp. Akagemudeckuii kypc). — ISBN 978-5-534-01656-7. — Texker :
anekTponnsii // IBC KOpaiit [caiit]. — URL:https://biblio-online.ru/bcode/437602

JAOMOJTHUTEIbHbIE:

1. EgcrokoBa, E. H. Aurnwmiickuii si3bik. Reading and Discussion: yueOHoe moco6ue jist By30B / E.
H. EBcrokoga, I'. JI. PyrkoBckas, O. W. Tapanenko. — 2-e u3I., uerp. u 10 — MOCKBa :
WznarensctBo IOpaiit, 2019. — 147 ¢. — (YHuuepcuretsl Poccun). — ISBN 978-5-534-
07996-8. — Tekcr : anexkrpounsiii // DBC FOpaiit [caiiT]. — URL:https://biblio-
online.ru/bcode/438983

2. TaBpuioB, A. H. Aurnmiickuii si3eik. PasroBopHas peus. Modern American English.
Communication Gambits: yueGHuK u mpakTHKyM 11t By30B / A. H. I'aBpuitos, JI. I1.
Hanunenko. — 2-e u3., ucnp. u nom. — Mocksa : M3garensctBo FOpaiit, 2019. — 129 ¢. —
(ABTopckuii yueOHuK). — ISBN 978-5-534-09168-7. — Tekct : anektponnsiii // 3bC KOpaiit
[caiiT]. — URL:https://biblio-online.ru/bcode/427335.

6.2 Ilepeuennb pecypcoB nHGOPMALHOHHO-TeJIEKOMMYHUKAIIMOHHOM ceTH « UHTepHET».

HanunonanesHast snextponHnas 6ubnuorexa (HOB) www.rusneb.ru
ELibrary.ru Hayunast anexktponnas 6ubdiamnorexka www.elibrary.ru
Dnekrponnas o6ubarorexa Grebennikon.ru www.grebennikon.ru
Cambridge University Press

ProQuest Dissertation & Theses Global

SAGE Journals

Taylor and Francis

JSTOR

1. Lingvo-online.  [DnektpoHHblii  pecypc]. —  DIekTpoH. JaH.— PexuMm  gocTyma:
https://www.lingvolive.com/

2. Macmillan Dictionary. [DnekTpoHHBIi pecypc]. — DOnekTpoH. jgaH— Pexum nocryma:
https://www.macmillandictionary.com/

3. Britannica. [OnekTpoHHbIi  pecypc]. —  OnekrpoH. gaH.—  Pexum  gocryna:

https://www.britannica.com/

4. Longman Dictionary of Contemporary English. [3nekrponssliii pecypc]. — DAeKTpoH. qaH.— Pexum
noctyna: https://www.ldoceonline.com/

5. Znanium. [OnekTpoHHbIii pecypc]. — DaekTpoH. qaH.— Pexum nocryma: https://znanium.com/

6. IOpaiit. [DnexkTpoHHBIHN pecypc]. — DnekTpoH. naH.— Pexxum noctyma: https://urait.ru/

7. Liber.rsuh. [DnektponHsIit pecypc]. — DnekTpoH. aaH.— Pexxum mpocryna: http://liber.rsuh.ru/

7. MaTepuaJbHO-TeXHHYECKOe o0ecneyeHue JUCIUIINHBI

CocraB nporpaMMHOTO 00€CTICUCHHUS .

Ipu nposedenuu 3anamuil 6e3 cneyuanvrozo 110 (monvko demoncmpayus npezenmayuti, nn.3-9
He0bX00uMo yoanums)

1. Windows

2. Microsoft Office

3. Adobe Master Collection


https://biblio-online.ru/bcode/437602
https://biblio-online.ru/bcode/438983
https://biblio-online.ru/bcode/438983
https://biblio-online.ru/bcode/427335
https://www.macmillandictionary.com/
http://liber.rsuh.ru/
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AutoCAD

Archicad

SPSS Statisctics

OC «AnbsT O6pazoBaHuE
Visual Studio

. Adobe Creative Cloud

10. Kaspersky Endpoint Security

©ooN oA

8. O0ecneueHne 00pa3oBaTEeIbLHOIO MpoLecca JJIsl JUIl ¢ OTPAHNYEHHBIMHA BO3MOKHOCTAMH
310POBbSI H HHBAJINI0B

B xoze peanuzanyy JUCHUIUIMHBI HCHOJB3YIOTCS CIEAYIOIIME JONOJHHUTEIBHBIE METOJIbI
0o0y4yeHHs, TEKYIIEro KOHTPOJS YCIIEBAEMOCTHM M IPOMEXKYTOYHOM aTrTecTaluu OOydyaroIlMXcs B
3aBUCUMOCTH OT UX WHIAUBHUIYaTbHBIX 0COOCHHOCTEMH:

® Ui CJENBbIX W CIA0OBUIAIIMX: JIEKUUH O(GOPMIISIOTCS B BHUJAE JIEKTPOHHOIO JOKYMEHTa,
JTOCTYITHOTO C TIOMOMIBIO KOMITBIOTEPA CO CIICHUAIM3UPOBAHHBIM TPOTPAMMHBIM 00€CIICYCHUEM;
IIUCbMEHHBIE 3a/1aHUS BBINOJIHAIOTCA HA KOMIBIOTEpE CO CHELUAIN3UPOBAHHBIM IPOIPAMMHBIM
o0ecriedYeHneM WM MOTYT OBITh 3aMEHEHBI YCTHBIM OTBETOM; OOECTICUYMBACTCS WHIMBHIYaTbHOE
paBHOMepHOe ocBenieHue He MeHee 300 JroKC; ISl BBIMOJTHEHHUS 3aJaHusl MPU HEOOXOIUMOCTH
IIPEJOCTABIIAETCS YBEIMUYMBAIOIIEE YCTPOHWCTBO; BO3MOXKHO TAaK)X€ HCIHOJIb30BAaHHE COOCTBEHHBIX
YBEIIMYMBAIONINX YCTPONUCTB; MUCHMEHHBIC 3a/IaHHsI O()OPMIISIFOTCS YBEIIMYCHHBIM IIPH(PTOM; IK3aMEH
1 3a4€T MPOBOAATCA B YCTHON (hOpME MIIM BBINOJIHAIOTCS B MUCbMEHHOM (popMe Ha KOMIbIOTEpE.

® Ui TIIyXUX M CIA0OCHBIIAIIUX: JIEKHUU O(QOPMIISIIOTCS B BUAE SJICKTPOHHOTO JOKYMEHTA,
a00  IpeaocTaBiseTCsl  3BYKOYCHJIMBAIOLIas — ammaparypa HMHIMBUAYAJIBHOTO  IOJb30BAHMS,
MUCHMEHHBIC 33JaHUs BBIOJNHSIOTCS HAa KOMITBIOTEpE B INMUCHBMEHHOH (opme; dK3aMeH U 3auéT
IIPOBOJIATCS B MUCBMEHHOM (hopMe Ha KOMIIbIOTEPE; BO3MOKHO IIPOBEIEHUE B (hOpME TECTUPOBAHUS.

® Ul JIWIl C HAPYIICHUSMU OTOPHO-IIBUTATEIBHOTO arapara: JIGKIUU O(GOpMISIFOTCS B BHIIE
AJIEKTPOHHOTO JIOKYMEHTA, JOCTYIIHOTO C IIOMOIIBI0 KOMIIBIOTEpa CO  CIEHUATU3UPOBAHHBIM
IPOrpaMMHBIM ~ OO€ClieYeHHEeM; IHCbMEHHbIC 3a/laHUsl  BBINOJIHAIOTCS HAa KOMIBIOTEpE CO
CTEIMAM3UPOBAHHBIM TPOTPAaMMHBIM OOecrieueHHeM; dK3aMeH U 3a4€T MPOBOJISATCS B YCTHOH (hopme
WM BBITIOJIHAIOTCS B MUCBMEHHOM (popMe Ha KOMIBIOTEpE.

[Tpu HEOOXOMUMOCTH TIpeyCMaTPUBACTCS YBEITMUYCHUE BPEMEHH ISl TIOATOTOBKH OTBETA.

[Iponienypa mpoBefieHHsT MPOMEKYTOYHON arTecTalMy JUis OOy4arolUXCsl YCTaHABIMBAETCS C
y4€TOM MX MHIUBHIYaJIbHBIX NMCUX0(pU3ndecknx ocobeHHocTel. [IpomMexyTodnast arrectanusi MOKET
MIPOBOAMTHCS B HECKOJIBKO 3TAIOB.

[Ipu mpoBeseHWW TPOLEAYPHI OIEHHBAHUS PE3YJAbTaTOB OOY4YEHHs IpeaycMaTpHBaeTCs
HCIOJIb30BaHNE TEXHUYECKHUX CPE/ICTB, HEOOXOJUMBIX B CBS3M C MHAWBUIYaJbHBIMH OCOOEHHOCTSMU
oOydJaromuxcsi. OTH CpEeICTBA MOTYT OBITh MPENOCTABICHBI YHUBEPCUTETOM, WIHM MOTYT
HCIOJIb30BaThCsl COOCTBEHHBIE TEXHUYECKUE CPEJCTBA.

[TpoBenenune mporeaypsl OICHUBAHUS PE3YJABTATOB OOYyUYEHHS JOMYCKAETCS C MCIIOIb30BaHHEM
JMCTAaHIIMOHHBIX 00pa30BaTeIbHBIX TEXHOJIOTHH.

ObecnieunBaeTcsi JOCTyll K HHGOPMAlMOHHBIM M OuOIMorpapuyeckum pecypcam B CETH
WuTepHer U1t Kaxxoro odyuaromierocst B popMax, aJanTUPOBAHHBIX K OTPAHUYEHUSAM UX 3/10pPOBbS U
BOCTIPHUSITHS HHPOPMAIINH:

e Uil CIENBbIX U CIA0OBUIAIIMX: B TMe4YaTHOM Qopme yBenuuyeHHbIM HIpupToM, B (hopme
9JIEKTPOHHOTO JIOKYMEHTa, B (hopMme aynnodaiina.

® IS TITyXUX U c1a0O0CIbIIIalNX: B Ie4aTHON dopme, B popMe 3JIEKTPOHHOTO TOKYMEHTA.

® ISl OOYJAIOIINXCSl C HAPYIICHUSIMU ONIOPHO-BUTATEIIHHOTO armapara: B Ie4aTHOH (opme, B
(dhopme 2eKTPOHHOTO JOKYMEHTa, B (popme aynnodaiina.
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Y4eOHble ayIUTOpUU I BCEX BUJOB KOHTAKTHONH M CaMOCTOSTEIbHON paboOThI, HaydHas
OMOIMOTEKa W WHBIE TIOMEIICHUS [JI1 OOYYEeHHS OCHAIIEHBI CHCIUAIBHBIM OOOpPYJIOBAHHEM |
y4eOHBIMU MECTaMH ¢ TEXHHUYECKUMHU CPEJICTBAMHU O0yUCHUSI:

® JIJIsl CJICTIBIX U CIA0OBUAAIINX: YCTPOMCTBOM JJII CKAHUPOBAHUS M YTCHHUS ¢ Kamepoirl SARA
CE; nucrueem Bpaitna PAC Mate 20; npuntepom bpaiinsg EmBraille ViewPlus;

oISl TIYXUX U ciIa0OCIHBIIAIINX: aBTOMAaTH3UPOBAHHBIM pPa0OYUM MECTOM Ui JIIOJEH C
HapyLICHUEM CITyXa U c1a0O0CIbIIIalNX; aKyCTUYECKII YCUIIUTENb U KOJIOHKH;

o isi OOYYarONIMXCsS C HAPYIICHUSMH OIOPHO-IBUTATEILHOTO ammapaTa: TepeIBUKHBIMHU,
perynupyeMbiMu  dpronomudeckumu napramu CH-1; KOMIBIOTEPHON TEXHUKOH CO CHEIHATbHBIM
MIPOrpPaMMHBIM 00eCTIeYeHUEM.

9. Metoanyeckue MaTepHuaJIbl

9.1 Inanbl ceMUHAPCKUX/ MPAKTHYECKHUX/ JIA0OPATOPHBIX 3aHATHIA
Il1an npakTH4YeCKUX 3aHATHI

Paszgea 1.
Tema 1: Human Resource Management. Human capital. The 4 Ps of HR. Major trends
and challenges in HR

Ayoumopnasa paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 33
Enterprise Coursebook Intermediate “Jobs. People” P.p. 6-17
Speaking: Jobs. HR managements: key terms.
Listening: Job Interview, Advice on how to get a job.
Grammar: Present Simple, Present Continuous, Present Perfect, Present Perfect-Continuous.
Enterprise Grammar book Intermediate P.p. 4-11.

Camocmoamensnas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Unit 1-4, 7-12
Round-up 6. Pp. 3-8
Video lecture by A. Trost. Lecture 1. http://www.armintrost.de
Enterprise Workbook Intermediate P.p. 4-11
HR acronyms: https://www.thebalancecareers.com/human-resources-acronyms-1918214

Temot 0151 KOHMPONALHBIX PAOOM, MEKYULUX, RPOMEHCYMOUHBIX AMMECMAUUIL:

1. What is HR management? Human Capital?

2. What are the major trends in HR today? What are the biggest challenges? Why?

3. If you are working, explain two or three biggest risks that your company currently faces. If
you aren’t working, tell the group about someone you know who has a job.

4. How to get the job of your dream.

5. How to create a good impression.

6. Your first interview. Who would you rather work for?

7. What questions do you think an interviewer and an applicant could ask at a job interview?

- Can you describe a typical day for someone in this position?

- What is the top priority of the person who accepts this job?

- What are the day-to-day expectations and responsibilities of this job?

- Can you discuss your take on the company's corporate culture?

- What are the company's values?

- How would you characterize the management philosophy of this organization?


http://www.armintrost.de/
https://www.thebalancecareers.com/human-resources-acronyms-1918214

17

Does the organization support ongoing training and education for employees to stay

current in their fields?

- What do you think is the greatest opportunity facing the organization in the near future?
The biggest threat?

- Is there a formal process for advancement within the organization?

- What are the traits and skills of people who are the most successful within the

organization?

Tema 2: Organizational Structure and Recruitment

Ayoumopnas paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 14
Ian MacKenzie. English for Business Studies. Student’s. Unit 3.

Reading: Company structure.

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small companies.
Grammar: Past Simple, Past Continuous, Past Perfect, Past Perfect-Continuous.

Camocmoamenvuas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 5-6, 13-18
Round-up 6. Pp. 8-12
Video lecture by A. Trost. Lecture 2-1. http://www.armintrost.de

Tembl 011 KOHMPONALHBIX PAOOM, MEKYULUX, NRPOMEHCYMOUHBIX AMMECMAUUTL:

1. How do you think the day-to-day work of a purchasing manager is different from the work of
other managers in the fields of production and operation?

What company structures do you know? What do they depend on?

Describe any of the following organizational structures: functional, divisional, matrix, flat?
Give examples.

What is the main advantage of a chain of command?

In what ways can dividing a business functionally cause problems?

What is the potential disadvantage of a matrix management system?

Under what circumstances might teams not be effective?

Do you prefer to work in a big firm or a small company?

What benefit of working in a big company can you think of?

10 Why do some people prefer to work in a small company?

11. What are the main recruitment strategies?

12. What stages of recruitment are there?

13. Role-play a job interview.

wmn
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Tema 3: Pay and Benefits

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 34
Ian MacKenzie. English for Business Studies. Student’s. Unit 5.
Reading: Company structure.
Speaking: Types of Organizational Structure.
Listening: Interview with an HR manager. Big and small companies.


http://www.armintrost.de/
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Grammar: Future Simple, Future Continuous, Future Perfect, Present tenses used to express the
future, to be going to do sth

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 19-25
Round-up 6. Pp. 12-15
Video lecture by A. Trost. Lecture 2-2. http://www.armintrost.de

Tembl 01 KOHMPOJILHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECAyUL:
1. How important is pay? Would you work in a creative, satisfying job if the pay wasn't very
good?
2. What do you think about performance-related pay? What pros and cons of performance-
related pay can you think of?
3. Are you paid what you are worth? Imagine that you are talking to your boss trying to
persuade them to pay you more. (You have been invited to join another company, so you are
speaking from a position of strength.) Explain why they should pay you more.
What is job security? How important is it to you?
What extra benefits do companies in Great Britain usually offer? What about Russia?

ok~

Tema 4: Issues in the Workplace

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 35
Ian MacKenzie. English for Business Studies. Student’s. Unit 4.

Reading: Business across cultures. Women in Business.
Speaking: Dealing with harassment and bullying at work. Glass ceiling. Whistle-blowing.
Grammar: Types of questions.

Camocmoamenvhnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 49-52
Round-up 6. Pp. 214-224
Video lecture by A. Trost. Lecture 3. http://www.armintrost.de
Reading comprehension: 3 Scenarios When Communicating Online Is Not Right
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272

Tembt 012 KORMPOABLHBIX PAOOM, MEKYUUX, RPOMENHCYMOUHBIX AMMECIAUUIL:

What issues in the workplace do HR managers usually have to deal with?

What informal ways do you know to resolve small issues in the work place?

Give examples of misconduct that leads to dismissal.

How can HR managers prevent conflicts and other problems related to work?

What should employees do if there is too much unpaid unofficial overtime? What can you
recommend?

Imagine that you witness a fraud or bribery in the office? What are you going to do?

orwdPE
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Tema 5: Employee retention strategies. Employee turnover.

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 36
Ian MacKenzie. English for Business Studies. Student’s. Unit 2.

Reading: Managers and motivation. Theories of motivation.


http://www.armintrost.de/
http://www.armintrost.de/
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272
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Speaking: Why do people decide to leave/change jobs?
Grammar: Reported speech

Camocmoamenvhas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 47-48
Round-up 6. Pp. 125-138
Video lecture by A. Trost. Lecture 4. http://www.armintrost.de

Temwt 013 KOHMPOILHBIX PAOON, MEKYUIUX, RPOMENHCYMOYUHBIX AMMECMAYUIL:

Why do people decide to leave/change jobs?
What is stuff turnover? Why does it occur? What are the costs of staff turnover?
How can employees be retained?
Look through the following situations. What do they possibly indicate? What would you do
about the problem as ah HR specialist?

— Sudden performance drop

— Frequent short-term absence

— Reduced social interaction and isolation

— Frequent complaints

— Glorify other companies

— Reduced willingness to take over responsibility

— Pessimism about future perspective
5. What retention strategies do you know?
6. Have you ever changed jobs? Tell the group about your experience.

PonbRE

Tema 6: Management Styles. Motivation

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 7
Ian MacKenzie. English for Business Studies. Student’s. Unit 1.
Reading: Management styles. Qualities or skill?
Speaking: Good managers are born, not made. Do agree or disagree?
Grammar: Modal verbs

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 26-37
Round-up 6. Pp. 35-45
Video lecture by A. Trost. Lecture 5. http://www.armintrost.de

Temwt 012 KOHMPOALHBIX PAOOM, MEKYUUX, RPOMENHCYMOUHBIX AMMECMAUUIL:
What do you think is your personal management style? Why?
Do you agree with the statement: “Good managers are born, not made”?
What personal qualities are necessary in order to be an efficient manager?
Draw a mind map of your own personal management qualities. Put yourself in the middle.
Then show and describe the map to the group.
5. Do you have an icon among famous managers (real or fictional)? Who do you think could be a
role model for you and those who want to learn how to manage people?

el N =

Tema 7: Telephoning

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 39-44


http://www.armintrost.de/
http://www.armintrost.de/

20

Speaking and role-play: Telephoning: making and taking calls, messages, checking, clarifying,
active listening, arranging a meeting, and complaints.
Grammar: Passive

Camocmoamenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 42-46
Round-up 6. Pp. 108-120

Temwt 013 KOHMPOILHBIX PAOON, MEKYUIUX, RPOMENHCYMOYUHBIX AMMECMAYUIL:

Role play:

. A dialogue between a customer and a supplier to make a complaint;
two businesspeople to arrange a meeting;
a sales manager and a customer to change an arrangement;
a secretary and a hotel manager to make a reservation;
a secretary and a hotel manager to change a reservation;
two colleagues to tell them good news.

o UTE WM

Tema 8: Emails

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 45-49
Ian MacKenzie. English for Business Studies. Student’s book. P. 185-188
Reading: How to write a professional email .
Writing: Emails - internal, and commercial. Customer issues, arranging a visit/meeting.
Grammar: Conditionals

Camocmosamenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 38-41
Round-up 6. Pp. 141-150

Tembl 014 KOHMPOJIBHBIX PAOOM, MEKYUUX, NRPOMEHCYMOUHBIX AMMECMAUUIL:

Write the following types of emails:

1. Host makes an invitation
Guest accepts
Guest contacts a hotel and tells host the details
Host confirms everything
An internal email in order to invite colleagues to a meeting (with an attachment)
A reply to an invitation. Polite refusal.

ook wd

Tema 9: Meetings and negotiations

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 118-132
Reading: How to make a business report. How to lead a meeting.
Speaking, role-play: How to voice your opinion; how to lead a meeting; how to conduct negotiations.
Grammar: Relative clauses

Camocmoamenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 92-97
Round-up 6. Pp. 77-90

Tembt 0151 KORMPOABLHBIX PAOONM, MEKYUAUX, RPOMENHCYMOUHBIX AMMECIAUUL:
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What do you think when you hear the word “negotiation?

What is the difference between negotiation and bargaining?

What stages of a negotiation are there?

Role-play one of the following situations between a supplier and a customer:

To negotiate the price of the batch; a discount; the terms of delivery; the terms of
payment.

agrwpnE

Tema 10: Making Presentations

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 51-56
lan MacKenzie. English for Business Studies. Student’s book. P. 181-184
Reading: How to give a good presentation
Speaking, role-play: Present your company (ppt)
Grammar: Adjectives and adverbs. Degrees of comparison

Camocmoamenvnas padboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 98-108
Round-up 6. Pp. 49-66
Writing: Find an article about business written in your language (in a magazine, newspaper or
online) which contains at least one graph. It has to be one that describes a trend or development.
Write four or five sentences in English describing the trend.

Tembl 014 KOHMPOIBLHBIX PAOOM, MEKYUIUX, NPOMENHCYMOUHBIX AMMECAUUIL:
Choose a real-life general-interest topic that shows a trend over several years. Draw an
approximate graph. Prepare a speech describing the graph and the development of the object
(such as house prices, the rate of dollar against ruble, reading/sporting activities and habits etc).

Tema 11: HR Strategy and Planning

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 36-38
lan MacKenzie. English for Business Studies. Student’s book. P. 124
Reading: Your career, you background, your job.
Listening: Interview with a management trainee
Grammar: Countable and uncountable nouns

Camocmoamensuas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 69-71
Round-up 6. Pp. 162-177
Video lecture 6: http://www.armintrost.de

Tembl 014 KOHMPOJILHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECAYUIL:
Cost per hire: what costs should be considered in recruitment?
Why and how are indicator systems used in HR and what are typical examples?
How are indicators defined and implemented?
What is the added value of employees and how can it be estimated?
Is it possible to estimate the ROI of large-scale investments in Human Resource Management?

orwdPE


http://www.armintrost.de/
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Tema 12: Workforce planning: quantitative and operational methods.

Ayoumopnasn paboma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 23
Reading: What Are the Steps in Effective Workforce Planning?
http://www.humanresourcestoday.com
Speaking: Strategic planning techniques
Grammar: Make, do get, have

Camocmoamenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 142-145
Round-up 6. Pp. 240-243
Video lecture 7: http://www.armintrost.de
Reading comprehension: How to create your HR plan
https://hrtrendinstitute.com

Temobt 0na KOHmMPOJ1bHbIX paﬁom, MeKyuiux, npOMeNHCymounblx ammecmauuﬁ:
Strategic workforce planning and its components.
How to map and measure the employee journey
Personalization by measuring individual preferences
HR planning and required budget.

PonE

Tema 13: Hiring: internal and external. Contingent workforce. Job ads. Career fairs.
Executive search.

Ayoumopnasn paboma (2 u)
Ian MacKenzie. English for Business Studies. Student’s book. Unit 25
Reading: Want Your Business To Thrive? Cultivate Your External Talent
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
Speaking, role-play: Types of interviews. Headhunting.
Grammar: the Infinitive

Camocmoamenvhasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 8: http://www.armintrost.de

Reading comprehension: How to Ace a Telephone Job Interview
https://www.thebalancecareers.com/

Tembl 014 KOHMPOIBLHBIX PAOOM, MEKYUIUX, NPOMENHCYMOUHBIX AMMECAUUIL:
Pros and cons of internal and external hiring
What is contingent workforce? When and why do companies use it?
How can companies attract workforce at career fairs?
Job ads and its various aspects: Employee Value Proposition, Job-ID, Location, Social Media,
Tasks and Responsibilities, Requirements, Education, Competencies, Attractive aspects,
Application, Send-to-friend

el oA

Tema 14: Building an Employer Brand

Ayoumopnasn paboma (2 u)


http://www.humanresourcestoday.com/
http://www.armintrost.de/
https://hrtrendinstitute.com/
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
http://www.armintrost.de/
https://www.thebalancecareers.com/how-to-ace-a-telephone-interview-for-a-job-in-tech-2072014
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Paul Emmerson. Business VVocabulary Builder. Units 20

lan MacKenzie. English for Business Studies. Student’s book. Units 11
Listening: Employer image as a competitive advantage

Speaking (discussion): How can a company create an attractive image
Grammar: Gerund

Camocmoamenvhnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 9: http://www.armintrost.de
Reading comprehension and vocabulary: Paul Emmerson. Business Vocabulary Builder. Unit 4
Ian MacKenzie. English for Business Studies. Student’s book. Units 12

Tembl 014 KOHMPOILHBIX PAOOM, MEKYUIUX, NPOMENHCYMOUHBIX AMMECMAYUIL:
What does the traditional approach in recruiting look like?
2. How is a company able to position and present itself as an attractive place to work through
building an employer brand?
Which active search strategies help companies to find and approach passive candidates?
How can companies retain promising and talented candidates?
How is product brand correlated with employer attributes?

=
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Tema 15: Candidate Selection. Recruiting risks. Job-position-employee. Job Architecture.
Content and Purpose of Job Analysis.

Ayoumopnasn paboma (2 u)
Ian MacKenzie. English for Business Studies. Student’s book. Unit 3, 10
Reading: How to minimise risks and recruitment costs when hiring new talent
https://businessadvice.co.uk/hr/recruitment
Listening: Selecting and training staff. (Ian MacKenzie. English for Business Studies. Student’s
book. Unit 10)
Speaking, role-play: Hotel chain in danger
Grammar: Pronouns

Camocmoamenvhasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 10: http://www.armintrost.de
Writing (summary): The hidden costs that reveal the value of employee retention
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-
retention/

Temot ona Konmp0ﬂbnbtxpa60m, MmMEeKyuiux, nPOMENCYmoUHblX ammecmauuﬁ:
Active, passive and non-seeking candidates.
Segmentation of candidates.
Active and passive ways of talent sourcing.
Campus recruiting roles and measures.
Social networks as a source of candidates.
Employee referral programs.
Guerilla recruiting.

NogakrwnpE


http://www.armintrost.de/
https://businessadvice.co.uk/hr/recruitment
http://www.armintrost.de/
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-retention/
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-retention/
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Tema 16: Training courses: fields of application, approaches, methods, planning and
development of a course. Formal vs informal learning

Ayoumopnas paboma (2 u)
Reading: Just-in-Time Learning Enables Quick Access to Information
https://www.shrm.org
Speaking: Why do you think professional and personal trainings are popular these days?
Grammar: Determiners

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 11: http://www.armintrost.de

Writing (essay): Advantages and disadvantages of “on-the-job” and “off-the-job” trainings.

Tembl 012 KOHMPOALHBIX PAOOM, MEKYULUX, RPOMEHCYMOUHBIX AMMECMAYUIL’

=

What can be learned through training?

In which coporate fields are training courses typically used?

3. How can a training-event be designed and devloped in order to meet predefined learning
objectives?

How to ensure employees transfer what they have learned during training into real life?
How do modern media and working conditions influence the way people learn in a company?

N

ok~

Tema 17: Performance management. BARS. Performance potential grid. Career
paths/ladders

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 8
Reading: What do managers manage?
Speaking: How to evaluate staff performance?
Grammar: Articles

Camocmoamensuas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 72-76
Round-up 6. Pp. 165-175
Video lecture 12: http://www.armintrost.de

Temblt 012 KOHMPONLHBIX PAOOM, MEKYULUX, NPOMEIHCYHMOUHBIX AMMECMAUUIL:
What are your talents?
What are your biggest strengths and weaknesses?
Who could support your future career development?
What could be you next, realistic career-move?
Which working conditions are important to you?
What do you really like to do?
What is your ultimate career goal?
To achieve your goals, which additional experience could help?

NN E

Tema 18: Work-life balance. Working hours. Flexible working structures. Teleworking.
Spaces and structures. Non-territorial workplace.

Ayoumopnasn paboma (2 u)


https://www.shrm.org/
http://www.armintrost.de/
http://www.armintrost.de/
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Paul Emmerson. Business VVocabulary Builder. Unit 8, p. 20

Reading: Four Secrets to a Successful Job Share
https://www.thebalancecareers.com

Speaking, role-play: What is the best work-life balance scheme for you?
Grammar: Linking words

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 113-120
Round-up 6. Pp. 77-104
Video lecture 13: http://www.armintrost.de

Tembl 01 KOHMPOJILHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECayUiL:
What characterizes modern work and what will be the future of work?
In this particular context how do work-life-balance and working hours matter?
Can employee surveys help to improve working conditions?
How can a company strategically strengthen its employer attractiveness?

el A =

Tema 19: Social Media in HR. Web 2.0. Social network analysis. Ways of SM usage.
Ayoumopnasn paboma (2 u)

Reading: “By becoming more digital, HR can become more human”
https://hrtrendinstitute.com

Speaking: Social networking sites can make or break your career.
Grammar: Phrasal verbs

Camocmoamenvuaa paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 132-136
Round-up 6. Pp. 238-245
Video lecture 14: http://www.armintrost.de

Temut 011 KOHMPOIALHBIX PAOON, MEKYUUX, RPOMENCYMOUHBIX AMMECMAUUIL:
To what degree does the executive board impact social media usage inside the company?
Which chances and risks are seen by the executive board related to social media usage?
Is the company culture driven by openness and trust?
Is there a natural affinity and activity towards social media among the employees and the
company‘s social environment?
5. Are there any real opportunities related to social media usage?

PoNbE

Tema 20: HR-IT. Expert systems and user systems. Human Capital Management
Software: modern trends.

Ayoumopnasn paboma (2 u)
Reading: 1) Useful Personal Tech for HR Professionals
2) Hiring Tech Has Potential, but Beware Automation Bias
https://hrtrendinstitute.com
https://www.shrm.org
Grammar: Phrasal verbs



https://www.thebalancecareers.com/
http://www.armintrost.de/
https://hrtrendinstitute.com/
http://www.armintrost.de/
https://hrtrendinstitute.com/
https://www.shrm.org/
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Camocmosmenshnan paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 137-145
Round-up 6. Pp. 238-245
Video lecture 15: http://www.armintrost.de

Temwt 012 KOHMPOILHBIX PAOON, MEKYUIUX, NRPOMENHCYMOUHBIX AMMECMAYUIL:
What are major IT-solutions in HR?
What is the difference between expert-systems and user-systems?
What are major functionalities of HR IT-solutions in fields like recruiting or learning?
What are future trends in HR-1T?
Pros and cons of hiring automation.

orwdPE
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CTYJICHTOB SKOHOMHUYECKUX CIEIUATBLHOCTEH. 4-¢ U3/, OMOIH.U repepad. PexomennarenbHbIN
rpu MunoOpnayku Poccuiickoit ®@enepanuu. - M.: DOPYM: UHOPA-M., 2015. 382 ¢

2. Paul Emmerson. Business VVocabuary Builder. Intermediate to Upper-Intermediate. Macmillan.
2013. 176 p.

3. Sweeney S. English for Business Communication. Student’s Book. Cambridge: Cambridge
University Press, 2005. 176 p.

4. http://www.armintrost.de

9.2 MeToauuyecKkue PCKOMEHIANMHA 110 ITOATOTOBKE MUCbMEHHBIX paﬁoT

[TucemenHble pabOTHI SIBISIIOTCS Kak (GopMoil oO0ydeHus, Tak M (OPMOH KOHTPOJIS 3HAHMHU,
yMEHUH U HaBBIKOB oOy4Jaromuxcs. Llenu BeInoaHeHus paboT:

— cucTeMaTH3alus, 3aKperyieHue U yriyOJeHue TeOpEeTUUECKUX 3HAaHUM U YMEHUM NPUMEHSITh
UX JUISl pELICHHs] KOHKPETHBIX MPAaKTUYECKUX 3a/1ay;

— pa3BUTHE HAaBBHIKOB pabOThl C TEKCTOM (aHHOTHpOBaHHE, pedepupoBaHUE, JOTHKO-
CMBICIIOBOM M CPABHUTEJIBHBIM aHAJIN3 TEKCTa, HAIMCAHUE aHATUTHYECKOTO U apryMEHTHPOBAHHOTO
BHJIOB 3CCE);

— Ppa3BUTHE HABBIKOB CaMOCTOSATENILHOW Hay4yHOH palOoThl (IUITaHUPOBaHHE U IPOBEJCHUE
UCCleIoBaHMs, paboTa ¢ HAyyHOM M CIPaBOYHOM JHUTEpaTypoid, HHTEpHpeTanus MOJy4eHHBIX
pe3yabTaToB, UX MPABUIBLHOE U3JI0KEHUE U O(popMIIeHHE).

KonuuectBO M mepedyeHb KOHTPOJIBHBIX pabdOT YCTaHABIMBAETCS COOTBETCTBYIOIIMMU
y4eOHBIMU TJIAHAMHU TI0 CHIELHAIbHOCTH, YTBEPKACHHBIMU B YueOHOM ynpaBnenuu PITY. Tematuka
KOHTPOJBHBIX paboT pa3zpabarbiBaeTCcsl IMpenojaBaTesieM, BeAyLIIUM JTUCHUIUIMHY «/lenoBoit
MHOCTPAHHBIN SA3BIK».

Kontponbnast paboTta mpencraBiseTr co00M MUCHMEHHBIN JIEKCHUKO-TPAMMAaTUYECKUM TECT Ha
BONpPOC (pelieHne S3bIKOBOM 3a/1a4M WIIM BBINOJHEHHE KOHKPETHOIO 3a/1aHus), KOTOPbIA U3yyaeTcs B
pamkax gucuuruinHbl. CojaepikaHue OTBETa Ha MOCTaBJIEHHBIM BOMPOC BKIJIIOYAET: MOKA3 CTYIEHTOM
3HAHUS TEOPUU U YMEHUE NPUMEHSATH 3TY TEOPUIO HA NIPAKTHUKE.

9.3 Uuble maTtepuabl

Bocnutanue mnpodeccuoHaNbHON S3BIKOBOW JUYHOCTH MpeiamnosiaraeT (GopMmupoBaHue y
CTYACHTOB yMEHUH M HaBBIKOB IOHCKA, OTOOpa W aHaiu3a HeoOXoaumol uHdopmanuu, eé
aJIeKBaTHOW MHTEpPHpPETAllMd U KOPPEKTHOTO U3JIOKEHUS HA AaHIJIMICKOM S3bIKe (YCTHOTO WIIU
MUCHbMEHHOT0).


http://www.armintrost.de/
http://www.armintrost.de/
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[Ipe3eHTanus CTyJEHUYECKUX JOKJIAJ0B U pedepaToB OCYIIECTBISETCS B X0/A€ y4eOHBIX
npecc-KoH(pEepeHI N, «KPYTJIbIX CTOJIOB» U CEMHUHAPCKUX 3aHATUHN, 11€JIbI0 IPOBEAECHUSA KOTOPBIX
ABJISETCS Pa3BUTHE M COBEPIICHCTBOBAHUE CIIOKHBIX YMEHHUM M HABBIKOB JIEJIOBOTO OOLICHUS B
CUTyallUsIX, MaKCHMaJbHO MNpPHOJIMKEHHBIX K Oyaymed npopeccHOHAIbHOW —JeATeNbHOCTH
CTYJEHTOB.

Takast opranu3zanus yueOHOro mpoiecca npeaycMaTpuBaeT peUIeHne psijla KOHKPETHBIX
3ajau:

1) 3akperuieHHe  HAaBBIKOB ~ KOPPEKTHOTO  JIGKCHKO-IPAMMATHUYECKOTO  O(GOpMIICHHUS
BBICKA3bIBAaHUI;

2) Bocmutanue KyabTypbl MEXINYHOCTHOTO OOILCHNS;

3)DopmupoBanue [10JIOKUTEIBHON CaMOOLICHKHU KaK CJIEJICTBUE YCIIELLIHOTO
UCIOJIb30BaHUS 3HaHUH B NPOLIECCe MHOA3BIYHOTO OOLIEHMS;

4) CoBepIICHCTBOBAHUE YMEHHMH W HAaBBIKOB CaMOCTOSTEIBHOW pabOThl C JIMTEpaTypor
10 CHELUAILHOCTH;

5) Pa3Butue ymMeHMii 1 HABBIKOB HAy4YHO-HCCIICIOBATEIILCKOM pabOTHI.

Kpurepun onenkn

- AKTYyalIbHOCTb TEMBI

— AHanu3 cuTyaluu, BeleJIeHHE Ipobiem

- IlocranoBka 3ama4y

— DopMyIMpOBaHUE BBIBOJOB

— YpoBeHb BIaJCHUSA HHOCTPAHHBIM S3bIKOM

— ITocnenoBarenbHOCTh U JIOTHYHOCTD BBICKA3bIBAHUS

— YMeHHe TOYHO U YETKO BBIPAXKaTh MBICIIb HA HHOCTPAHHOM SI3bIKE
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IIpunoxenne 1. AHHOTAITHSA
paboueil mporpaMMBbl JUCIUTIIHHBL

AHHOTAIIUSI PABOYEHA ITPOTPAMMBI JJUCHUATLIAHBI

Heap aucuMniauHbl: GOPMUPOBAHHE Y CTYJIEHTOB HEOOXOAMMOW KOMMYHHKAaTHUBHOM
S3BIKOBOM KOMIIETEHIMH, & TaK)X€ BBHICOKOTO YPOBHSI COLMAIBHON M NMpO(EeCCHOHATBLHON ajanTaliH,
YTO Ipeanoaraet (GopMUpPOBaHHE BCECTOPOHHE PA3BUTOM JIMYHOCTH, CIIOCOOHOM OTBEYATh HA BHI3OBBI
COBPEMEHHOT0 O0IIEeCTBA M UCIOIB30BATh 3HAHHS, YMEHUS M HABBIKH, TIOJYYEHHBIC B X0/1€ O0YUCHUSI.

Takas mpodeccuoHanpHas MOATOTOBKA MpeAnoiaraeT ¢GOpMUPOBAHHE Y CTYACHTOB
CIIOCOOHOCTH U TOTOBHOCTH K MEXKYJIBTYPHOW KOMMYHHKAIMH, HEOOXOJUMON M AOCTATOYHOW ISt
UCIIOJIb30BaHUS  MHOCTPAHHOTO  si3blka B MpoeccHOHAIbHO-KOMMYHUKATUBHOM,  Hay4yHO-
HCCIIEIOBATENbCKOM, 3KCIEPTHO-aHAJIUTUYECKOM, PENaKIMOHHO-U3/1aTeNbCKOM U KYJIBTYpHO-
IIPOCBETUTEIBCKON NEATENbHOCTH.

3agauM IUCLHUILINHGL:

. pa3BUTh YMEHHE MMCbMEHHOTO (UTE€HHUE, MMCbMO) U YCTHOTI'O (TOBOPEHHE, ayIUPOBAHUE)
HMHOSI3BIYHOTO OOIIEHUS,
o yMeTb coOupaTh, 00pabaTbiBaTh M HHTEPHPETUPOBATH C  HCIOJIb30BAHUEM

COBPEMEHHBIX MH(OPMAIIMOHHBIX TEXHOJIOTUH JTaHHbIE Ha MHOCTPAHHOM SI3bIKE, HEOOXOJUMBIE IS
(bOopMHUPOBaHUSL CYKICHHIH 1O COOTBETCTBYIOIIUM TPOGECCHOHATBHBIM, CONMAIBHBIM, HAYYHBIM H
TUYECKUM Ipoliemam;

L4 OBJIAJACTh HaBbIKaMU Hy6JII/I‘-IHOI71 PeUr U apryMmeHTaiuu ajid BEACHUA JUCKYCCUM,

o HAY4YUThCS AHAJIU3UPOBaTh TEKCThl MPO(ECCHOHANBHOTO M COLMAIBHO 3HAYMMOTO
CoJiep KaHusl, aHHOTUPOBATh U pepeprupoBaTh HAYUHYIO JIUTEPATYpY;

® HAyuyWTbCA CTPOUTH CBOE€ pPEUEBOE M HEPEUYEBOE IIOBEJIEHUE B COOTBETCTBUM C
COILMOKYJIBTYPHOU Cenn(UKOI CTpaHbI U3y9aeMOTO S3bIKA;

o OBJIa/IeTh HAaBbIKAMM IUCbMEHHOI'O M YCTHOI'O IEpeBOJia TEKCTOB MPO(hecCHOHATbHON
HaIPaBJIEHHOCTH.

Pa3BuBaromas nenp 00y4eHus: MpearnosaracT Takyl OpraHM3alui0 00y4eHHs UHOCTPAaHHOMY
A3BIKY, KOTJIa YYHUTBIBAIOTCS MHTEPECHI, UHANBUIYAIbHO-TUMYHOCTHBIE OCOOEHHOCTH U MOTPEOHOCTH
oOyyaeMoro, Korja CTYAEHT BBICTYNAeT KakK IIOJHOIpaBHBIM YYaCTHUK IIpolecca oOydyeHus,
IIOCTPOCHHOTO Ha INPHUHIUINAX CO3HATEJBHOIO NApTHEPCTBA M B3aUMOJEUCTBUSA C JPYIMMH
CTYACHTAMH1 U C IMPEIoaaBaTCICM. 910 BCIACT K MHTCIUICKTYAJIbHOMY PAa3BUTUIO JIMYHOCTU CTYJACHTA,
OBJIAJICHUIO MM OIPEACIECHHBIMA KOTHUTUBHBIMHM INPUEMAMM JI1 OCYILECTBIEHHS I103HABATEIbHON
KOMMYHHKaTHBHOﬁ ACATCIIbHOCTH, (bOpMI/IpOBaHI/IIO COIIMAJIbHO-JIMYHOCTHBIX KOMH@TGHHHﬁ,
Pa3BUTHIO CaMOCTOSITENIBHOCTH CTYAEHTA, €r0 TBOPYECKOM aKTHBHOCTH, OPraHM30BAHHOCTH, JIMUYHOU
OTBETCTBEHHOCTH 3a pPEe3yJlbTaT 00y4eHMs, YMEHHIO paboTaTh B KOMaHje. BocnurarenbHOU LEIbIO
npu OOyYeHHH HMHOCTPAHHOMY S3BIKY sBIsieTcs (OPMHUpPOBaHME Yy CTyAEHTa MHUPOBO33PEHUS,
MpENIoIaratollee yBaAKUTEIbHOE OTHOUIEHHE K JIyXOBHBIM IIEHHOCTSIM CBOE€Hl CTpaHbl U
OOIIEKYJIbTYPHBIM OPUEHTHPAM.

B pesynbrare ocBoeHust MaTepuana 00ydaromMnics T0JKEH:

3HaTh:

- COCTaBHBIE DJIEMEHTHl TBOPYECKOTO IOTEHLMAJa YEJIOBEKA, OCHOBHBIE HAIPaBJICHUS
Ipo(eCCHOHATIBHOIO CaMOPa3BUTHUs, CaMOpeaIn3aliiy;

— cneuu(uKy apTUKYJISALIUM 3BYKOB; UYTEHHME TPAHCKPHUIIIMU; OCOOCHHOCTM HWHTOHAIWU,
aKLUEHTyallud M pUTMa HeWUTpadbHOW (OBITOBOM) peun B MHOCTPAHHOM f3BIKE, OCOOEHHOCTH
MPOU3HOLICHNUS, HWHTOHALIMM U AaKIEeHTyalluu, XapakTepHble s chepbl mpodeccHoHaIbHON
KOMMYHHKAIUH;

— 0a30By10 HEHTpaIbHYIO (OBITOBYIO) U TEPMUHOJIOTHYECKYIO JIEKCUKY;
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— 0a30BBIE rPaMMATHYECKUE KOHCTPYKIUU U (DOPMBI, TUITMYHBIC JJIS1 HEUTpaIbHOU (OBITOBOI)
peun; rpaMMaTHYECKUEe KOHCTPYKITMH U ()OPMBI, IPUCYIIUE MTOABSI3BIKY CIEIIHATbHOCTH,

— CBOOOJIHBIE M YCTOHYMBBIE CJIOBOCOYETAHMS, (PPa3eoIOrnuecKie eMHHIIbI, XapaKTEepHBIC IS
chepsl OBITOBOM U MPOGECCUOHATHPHOM KOMMYHUKAITUH;

— OCHOBHBIE CIIOCOOBICTIOBOOOPA30BAHHS;

—KkiaccuuKanuio  (YHKIMOHAIBHBIX CTHJCH pEYd ¥ OCHOBHBIC XapPaKTCPUCTHKH U
OCOOCHHOCTH OOHMXOJHO-TUTEPATyPHOTO, OQPUIIMAILHO-/IEIOBOTO, HAy4YHOTO CTWJICH W CTHISA
XYI0)KECTBEHHOH JINTEPATYPHI;

— HCTOPHIO, KYJIbTYPY U TPAJAULIUU CBOCH CTPaHBI U CTPAH U3Y4aEMOTO SI3bIKa

Ymers:

— BBIJICJIATH U XapakTepU30BaTh MPOOJIEMbl COOCTBEHHOTO Pa3BUTHsA, (OPMYIMPOBATH LIEIH
poheCCHOHATBLHOTO ¥ IMYHOCTHOTO PA3BUTHS;

— nupdepeHIupoBaTh HMHOS3BIYHYIO JIGKCUKY IO cdepaM NpUMEHEHUs (HeHTpanbHas /
ObITOBasA, OOIIEHAYYHAs!, OPHUITHATHHO-IETIOBAs, TS PMHUHOJIOTUYECKAs);

— COOTHOCHUTH SI3BIKOBBIE CpPEACTBAa C KOHKPETHBIMU IOBCEIHEBHO-OBITOBBIMH CHUTYallUSIMHU,
YCIOBHSIMA ¥ IEJSIMH, @ TaK)K€ ¢ HOPMaMU NPOQPECCHOHATIBHOTO PEYEBOTO IMOBEICHUS, KOTOPHIX
MPUICPKUBAIOTCS HOCUTEIH SI3bIKA;

— paboTtath C/HaJ TEKCTaMU CTPAHOBEAYECKOW, OOIICHAYYHOH | MNpOodhecCHOHATLHOU
HAIPaBJICHHOCTH B IEJSAX a/IeKBATHOW MHTEPIPETALNU IIPOYUTAHHOTO MaTepHaa;

— TIOHUMAaTh MOHOJIOTUYECKYIO/JIMAJIOTHYECKYI0 pedb, B KOTOPOH HCIOJIb30BaHBI HanOoiee
YIIOTPEOUTENbHBIE JIEKCUKO-TPAaMMATHYECKHE KOHCTPYKIIMH, XapakTepHbIE i KOMMYHHKATHBHBIX
CUTYyallUi IOBCEAHEBHO-OBITOBOTO M MPO()ECCHOHAILHOTO OOIICHUS;

— TMOHMMaTh W TMPAaBWIBHO MHTEPIPETUPOBATh HCTOPUKO-KYJIbTYPHBIC SBICHUS CTpaH
M3y4aeMoro s3bIKa, pa30ouparhesi B OOIIECTBEHHO-TTOJIMTHUECKUX HHCTUTYTaX ATHX CTPaH.

Baangern:

- HaBBIKAMHU MPHOOPETCHUS YMEHHMH M 3HaHWI, OCHOBHBIMH NpUEMAMH TUIAHUPOBAHUS H
peanu3anu HEOOXOAUMBIX BHJIOB JESTEIBHOCTH, CAMOOIEHKH MPO()ECCHOHAIBLHON AESITEIHHOCTH;
MOJIXOIaMHU K COBEPIICHCTBOBAHHIO TBOPYECKOTO MOTCHIINAIA.

— 0a30BBIM HA0OPOM JICKCHKH (HEHTpPaIbHOM / OBITOBOI, OOIIEHAyYHON U TEPMUHOJIOTHUECKON
HAIPABJICHHOCTH); SI3BIKOM pa3HBIX JKAaHPOB HAYYHOW W CIPABOYHOM JIUTEPATypbl (CTAaThH,
MoOHoOrpaduu, OroIeTeH! U Apyras JOKyMEHTaIus);

— 0a30BbIM HAa0OpPOM TIpaMMaTHYECKMX KOHCTPYKLHMH, XapakTepHBIX JJs OBITOBOW,
OOIIeHAYYHOH U CIIEIIMATIBLHOMN JIUTEPaTypHI,

— HaBBIKAMH YTE€HHUS (IIPOCMOTPOBOr0, 03HAKOMHUTENBLHOTO, TOUCKOBOT'0, U3YYaIOLIET0);

— OCHOBHBIMH BHJAMH MOHOJIOTUYECKOTO/IMATIOTUYECKOTO  BBICKA3bIBAaHHSI  OBITOBOTO,
00I1IeHayYHOT 0 U MTPO(ECCHOHATIBHOTO XapaKTepa,

— npuemMamu  pedepuUpoOBaHUS M AHHOTHPOBAHUS  TEKCTOB  MPO(ECCHOHAIBLHOU
HampaBJIeHHOCTH;

— TEePeBOTYECKUMH HaBBIKaMU (YCTHBINH/IMCBMEHHBIN TMEPEBOJ TEKCTOB MPO(ECCHOHATBEHON
HaNpaBJIEHHOCTH);

— METOJMKOM U NpremMaMH repeBojia (pedepaTuBHOIO, J0CIOBHOTO);

— HaBBIKAMHM W METOJMKOH IOMCKa CTpaHOBEIUECKOM W mpodeccuoHanbHOM MHGbopMmanuy,
MONB3YSICh  PAa3IMYHBIMH ~ WCTOYHMKaMH (B TOM  YHCIE, pecypcaMd  HWH(POPMAIHUOHHO-
TEJIEKOMMYHHKAIIMOHHOM ceTu MHTepHeT);

— THCbMEHHOW (GOpMOH s3bIKa B paMKaxX, oOOs3aTeNbHBIX ISl OCYIIECTBICHUS
npodecCHOHANBHBIX (PYHKIUI M HaydyHOU JesITeIbHOCTH (HamMcaHUe TE3MCOB, craTel, pedepartos,
AHHOTAITUH, TOKJIAJI0B, PEIIEH3UH, U T.I1.);

— OCHOBaMHU ITyOJIMYHOM peyd U 6a30BBIMH ITPHUEMaMH OpaTOPCKOIO UCKYCCTBA.



